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Overview

GDPval is a 1,320 task benchmark spanning 44 occupations
across the top 9 U.S. GDP sectors. It improves on prior evaluations
by being more realistic, broader, and more long-horizon.

We published a 220-task open source gold subset, drawn from the
benchmark’s broader task collection. The open-source release
includes task prompts and reference files for each task in the gold
subset. We also provide a public automated grading service at

evals.openai.com to support broader benchmarking and reuse
(Figure 4).

Figure 1: GDPval sectors and occupations
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Methodology

We prioritized economically important digital work by selecting the top 9 by U.S. GDP contribution and then chose
the highest-compensation predominantly digital occupations within each sector, yielding 44 occupations (Figure 1).
We recruited experienced industry professionals to author tasks, requiring at least 4 years of occupational
experience plus additional screening; the average expert had 14 years of experience.

We built tasks from real work requests and deliverables, often with reference files, and mapped them to O*NET
occupational tasks to support broad and representative task coverage.

We applied an iterative quality-control pipeline combining automated model-based screening with repeated human
expert review across all 1,320 tasks in the full dataset (Figure 2).

We evaluated the gold subset with blinded expert pairwise comparisons and additionally trained an experimental
automated grader to approximate expert judgments at lower cost (Figure 3, Figure 4)

Figure 2: Task creation / review process
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Figure 3: Pairwise Grading Setup
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You are a concierge at a private golf club in Hawaii. One of the concierge team’s responsibilities is managing _- e
hale club reservations. The hale club is a secondary membership offered to incoming members or prospects, - e : ,
allowing them to reside on property before or during the purchase or construction of their new home. el ; —— =5 el

. |
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Create a formatted Standard Operating Procedure (SOP) PDF for managing hale club reservations. The SOP P
must clearly outline the steps required to complete a reservation using secondary applications and should
include visual references (screenshots) to guide the process. To ensure accurate and consistent reservations,
create an SOP that includes all necessary steps, tools, and systems involved. Reference the document “Steps
for HC Reservations.docx” for detailed instructions and “Screenshots for SOP.docx” for visual guidance.
Format the final PDF to be easy to follow, professionally branded, and suitable for both print and digital use.

This document will be distributed to the concierge team and used as an official reference to ensure all hale I
club reservations are entered accurately and consistently. e e "R omneoe] TR am
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Steps for HC Reservations.docx Screenshots for SOP.docx

Figure 4: Automated Grader agreement with Humans
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Findings

e Updated frontier models now match or exceed expert-level deliverable quality in pairwise preferences, with
several models performing at above the 50% parity line in the updated results and the top model reaching roughly 74%
wins + ties against industry experts (Figure 5).

e Models show different strengths and failure modes: Claude performs especially well on visual and aesthetic quality,
while GPT-5 is stronger on accuracy, instruction-following, and calculations with its losses more concentrated in
formatting issues. Instruction-following remains the dominant failure mode across all models, with Gemini and Grok
often missing requested deliverables or formats (Figure 6).

e Both oversight and scaffolding improve practical performance: combining frontier models with expert review can
reduce time and cost relative to unaided experts, while additional reasoning, prompting, and scaffolding further improve
results, including a 5 percentage point gain in GPT-5 win rates with less problematic formatting artifacts (Figure 7).

Figure 5: Frontier model performance
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